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Child Protection 
Quiz 1

Name
Department
Date
Supervisor who Debriefed Quiz

1. In what order should you report a child protection concern…
a. Child Protection Lead, CAS, Supervisor
b. Co-worker, Supervisor, Police
c. CAS, Supervisor
d. Co-worker, Parent

2. Against which of the following can a child protection allegation be made…
a. Allegations against a staff or volunteer
b. Allegations against a caregiver or other adults
c. Allegations against another child
d. All of the above

3. How many references are required before a new staff or volunteer is provided an offer of employment?
a. 1
b. 2
c. 3
d. None 

4. The following are examples of good practice as it relates to the Code of Conduct for the protection of children and young people;
a. Treat all children and young people equally, with respect, dignity and fairness
b. Give contructive feedback rather than negative criticism
c. Be vigilant and aware of how actions can be misinterpreted and always work in an open environment
d. All of the above

5. YMCA of Simcoe/Muskoka Child Abuse Reporting forms must be stored securely;
a. Indefinitely 
b. 7 years
c. Until the child’s 18th birthday
d. 2 years 



6. What information should you collect prior to making a call to CAS to report an allegation?
a. Type of abuse suspected
b. Name, address, birth date and telephone number of the child
c. Name and telephone number of the individual suspected of abuse
d. Your full name, title, and the name of the YMCA location and department you work for
e. All of the above

7. All staff and volunteers are responsible for ensuring safe environments by doing the following;
a. Monitoring and/or securing access points into the facility
b. Monitoring key areas of vulnerability (ie change room facilities)
c. Keeping areas that are not actively used locked
d. All of the above

8. The YMCA of Simcoe/Muskoka Child Abuse Reporting form should be completed 
a. Electronically and emailed to the Child Protection Lead
b. Legibly handwritten with a ball point pen and sent in the inter-office courier to the Child Protection Lead
c. Legibly handwritten with white out used for mistakes, scanned and emailed to the Child Protection Lead
d. Printed legibly with pencil and sent in the inter-office courier to the Child Protection Lead

9. [bookmark: _GoBack]All staff and volunteers require a Police Record Check with Vulnerable Sector Screening prior to being hired by the YMCA of Simcoe/Muskoka.  In extenuating circumstances, managers with VP sign off can request for approval for a staff person to start while waiting for this requirement.  The following is required;
a. A signed waiver form with evidence that the new employee has applied for the Police Record Check with Vulnerable Sector Screen
b. The manager must demonstrate a significant need for the person to start without the required check, the staff must be supervised by a staff person over the age of 18, have signed off they understand they cannot be left alone with children and have submitted the signed waiver and a copy of the receipt.
c. The staff must be supervised by a staff person over the age of 18 and have signed off that they understand they cannot be left alone with children in order to begin working with children.
d. The staff must be supervised by a staff person over the age of 18 in order to work with children.

10. The following describes the type of Child Protection Training all YMCA of Simcoe/Muskoka staff and volunteers receive before they start working;
a. Watch YMCA of Simcoe/Muskoka orientation, complete a quiz and case study, and read and sign off on the policy
b. Read and sign off on the policy 
c. Watch the YMCA Canada child protection orientation videos and sign off on the policy
d. Complete Bill 168 and AODA training
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